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Nursing and midwifery expertise:  
What you’ll see today

600 Nurses Project 

An evidence-based approach for primary care nurses 
to perform full-body skin checks using dermoscopy, 
improving early detection. 

Exhibit: Free nurse-led skin checks using dermoscopy, 
in collaboration with the Rosemary Bryant AO Research 
Centre – Adelaide University and Skin Smart Australia.

Austral Allergy 

A growing network of specialist allergy clinics committed  
to delivering high-quality, evidence-based care.  

Exhibit: Austral Allergy nurses sharing their special 
interest and work in allergy care.

Australian College of Mental Health Nurses 
(ACMHN) 

The peak body and credentialing authority for mental 
health nurses in Australia, advancing clinical practice, 
leadership, education and advocacy. 

Exhibit: Meet the team to discuss ACMHN's work  
and goals.

Australian College of Midwives (ACM)

The peak professional body for midwives in Australia, 
dedicated to promoting the profession, advocating for 
policy change, and fostering a robust community of 
practice.  

Exhibit: Meet the team to discuss ACM's work and goals.

Australian College of Nurse Practitioners (ACNP) 
The national peak body for Nurse Practitioners and 
Advanced Practice Nurses in Australia. 

Exhibit: Meet the team to discuss ACNP's work and goals.

Australian College of Nursing (ACN) 
The peak professional body and leader of the nursing 
profession, committed to its mission of ‘Advancing 
Nursing, Shaping Health’.

Exhibit: Hands-on CPR demonstrations – have a go 
yourself.

ACNP

ACM
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Australian Nursing and Midwifery Accreditation 
Council (Anmac)

Ensuring Australia’s nurses and midwives are educated to 
the highest standards through independent accreditation, 
skilled migration assessment and sector leadership.

Exhibit: Meet the Anmac team to learn how our 
accreditation and skilled migration assessment services 
help protect the health and safety of the Australian 
community by supporting a safe, capable nursing and 
midwifery workforce.

Australian Nursing and Midwifery Federation 
(ANMF)   

The ANMF is Australia’s largest national union and 
professional organisation, representing the industrial, 
professional and political interests of over 356,000 nurse, 
midwifery and care worker members across the country.  

Exhibit: Meet the team to understand how the ANMF 
advocates for nurses, midwives and carers. 

Australian Primary Health Care Nurses 
Association (APNA) 

The peak body and professional membership association 
for all nurses working outside a hospital setting in 
Australia.

Exhibit: Meet the team to discuss APNA's work and goals.

AveNüPlus 
A nurse-led primary healthcare access model improving 
timely, affordable care for rural communities by enabling 
nurses and nurse practitioners to work to full scope.  

Exhibit: ‘Choose your own rural health adventure’ – real-
life scenarios from our rural clinics, demonstrating the 
value of nurse-led care.

APNA
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Canberra Health Services Walk-in Centres 

Free nurse-led health care for non-life-threatening injuries 
and illnesses, for anyone over one year of age.

Exhibit: Senior nurses performing hands-on assessment 
and management of acute wounds and limb injuries 
– wound cleansing and closure (suturing), dressings, 
structured limb examination, and stabilisation using splints 
and plaster.

Congress of Aboriginal and Torres Strait Islander 
Nurses and Midwives (CATSINaM) 

CATSINaM is Australia’s leading voice for Aboriginal 
and Torres Strait Islander nurses and midwives. We 
play a pivotal part at the heart of advancing equitable 
health outcomes for Aboriginal and Torres Strait Islander 
communities across Australia by advocating, championing, 
and honouring the rights, strengths and needs of our 
nurses and midwives at all career stages.

Exhibit: Our history, work and goals are transforming the 
Aboriginal and Torres Strait Islander nursing and midwifery 
workforce and contributing to improved health outcomes.

Council of Deans of Nursing and Midwifery 
(CDNM) 

The peak organisation representing higher education 
institutions that deliver nursing and midwifery education 
at bachelor and postgraduate degree levels, and related 
research. We champion excellence in academic education, 
research, and industry standards.  

Exhibit: Nursing students and academics demonstrating 
nursing skills with a simulated patient (manikin).

CRANAplus 

The peak professional body representing the remote 
and isolated nursing and midwifery workforce; providing 
support and education to promote the development and 
delivery of safe, high-quality health care.  

Exhibit: ‘A day in the life of a Remote Area Nurse’ – snake 
bite and fish-hook injury management, and the nurse’s role 
in public health across rural and remote settings.

CATSINaM
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Drug and Alcohol Nurses of Australasia (DANA)

The peak professional body and non-profit organisation  
in Australia and New Zealand for nurses, midwives and 
nurse practitioners dedicated to Alcohol and Other Drug 
(AOD) care.  

Exhibit: Alcohol-level demonstration.

Earworx 

An Australian nurse-led clinic network specialising in safe, 
professional earwax removal.

Exhibit: Meet the Earworx team and take a look inside 
your own ear!

OneBridge 

A nurse-led mobile health and social service providing 
equitable, accessible health care to people experiencing or 
at risk of homelessness, with over 17,000 engagements in 
2.5 years through homeless outreach, and onsite, place-
based social housing services.

Exhibit: Meet the OneBridge team who deliver 
assessments and care on the streets, for people 
experiencing or at risk of homelessness.

Port Macquarie Wound Care Clinic 

Nurse-led advanced wound and chronic disease care 
delivered in homes and rural communities, preventing 
avoidable deterioration and hospital admissions.  

Exhibit: Top-to-toe and cardiovascular assessments.

Sexual and Reproductive Health Australia (SRHA) 

The national peak body and advocacy voice uniting the 
premier sexual health and family planning organisations 
across all Australian states and territories. 

Exhibit: Meet the team, explore contraceptive options and 
discuss SRHA’s work and goals.

Silverchain 

Australia’s leading home care specialist, providing health 
and aged care services to more than 140,000 clients a 
year. With 130 years of nursing know-how empowered by 
innovations like smart glasses, Silverchain is transforming 
the way care is provided and received. 

Exhibit: Nurses demonstrating innovative smart glasses 
technology, with two Support at Home experts on hand.

Women’s Health Mobile Clinic 

Delivering accessible, nurse-led sexual and reproductive 
health care directly to women in rural and regional 
communities. 

Exhibit: Meet the mobile clinic team and see how the 
Women’s Health Mobile Clinic is addressing the gap in 
healthcare access for women and adolescents across 
rural and regional Victoria. Services include sexual and 
reproductive health, general wellbeing, and screening 
including cervical and bowel checks.

APNA
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Australia’s health system is under strain, yet its single largest and most widely 
distributed workforce is being held back. Almost 410,000 nurses and midwives work 
across more healthcare settings than any other profession, and over 40 per cent work 
outside hospitals.1,2 They have the education and skills to prevent illness and manage 
chronic conditions in the community – keeping people well and out of hospital. At the 
heart of every priority below is one principle: enable nurses and midwives to work to 
their full scope of practice.  

Nursing and midwifery priorities 
for reform

1.  �Let nurses and midwives work to full scope of practice

2.  Strengthen public health through nurse-led vaccination

One in three primary health 
care nurses does not work to 
full scope – untapped capacity 
that is also driving burnout 
and workforce loss.3

•	 Implement the recommendations of the Scope of Practice Review.  (ACM, ACMHN, ACN, 
ACNP, ANMF, APNA, CATSINaM, CDNM, CRANAplus)

•	 Modernise regulatory and funding frameworks so nurses, midwives, and mental health 
nurses can work to their full capability, expanding nurse- and midwife-led models of care 
to deliver more timely access and better outcomes.  (ACMHN, ACN, ACNP, ANMF)

•	 Turn the Scope of Practice and General Practice Incentives review recommendations into 
funded policy, and use the National Productivity Fund to incentivise states and territories 
to remove barriers to full scope – including advanced hospital roles such as nurse 
anaesthetists, endoscopists and colposcopists to cut elective surgery and diagnostic 
waitlists.  (ACN)

Vaccination rates have fallen 
since the pandemic and the 
evidence shows access – 
not only hesitancy – is the 
critical barrier. As Australia’s 
largest healthcare workforce, 
administering more vaccines 
than any other, nurses must 
be supported to expand 
vaccination access and keep 
people out of hospital.

•	 Establish and fund nurse-led vaccination clinics in community settings, including 
mobile and pop-up models, and create a Nurse Payment Administrator so nurses are 
remunerated for vaccinations as pharmacists are.  (ACN)

•	 Fund scholarships so one in four primary and aged care nurses become authorised 
nurse immunisers, and use the National Productivity Fund to incentivise states and 
territories to remove regulatory barriers to nurses vaccinating autonomously.  (ACN)

acnp.org.au
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3.  �Refresh Medicare, prescribing, and funding so nurse- and midwife-led care 
can grow

4.  Build and retain the nursing and midwifery workforce

The funding system has 
not kept pace with the 
workforce. Targeted Medicare, 
prescribing and payment 
reforms would make safe, 
nurse- and midwife-led care 
accessible to all Australians, 
not only those who can pay 
out of pocket.

•	 Establish the Baseline Practice Payment and extend the Workforce Incentive Payment 
(Practice Stream) to nurse-led services accredited under the ACSQHC National Safety 
and Quality Primary and Community Healthcare Standards.  (ACN, APNA)

•	 Remove MyMedicare barriers so independent nurse practitioner- and registered nurse-
led clinics can register and access core MBS items, incentives and telehealth – and 
extend the MBS 75% rebate rule to nurse practitioners.  (ACN, ACNP)

•	 Scale designated registered nurse prescribing through scholarships for 2,500 nurses a 
year with Commonwealth Supported Place eligibility and provide a funding mechanism 
and access to pathology testing (Nurse Payment Administrator).  (ACN)

•	 Broaden Medicare rebates and PBS prescribing rights for advanced practice nurses, 
midwives and designated prescribers.  (ACN, ANMF)

•	 Reform MBS rebates and NDIS funding so mental health nurses and nurse practitioners 
can work to their full scope.  (ACMHN)

•	 Introduce new MBS items for midwifery: intrapartum care outside a hospital setting; 
general consults such as preconception counselling, cervical screening and sexual and 
reproductive health; and funded direct referral pathways from endorsed midwives to 
allied health practitioners.  (ACM)

Nurses unable to work to 
scope are 1.6 times more 
likely to report high burnout, 
and around a third intend to 
reduce hours or leave within 
12 months.3 A sustainable 
workforce depends on both 
the new supply of nurses 
and keeping experienced 
clinicians in the profession.

•	 Publish and implement the National Nursing Workforce Strategy, expand Transition 
to Practice support, and retain experienced nurses through flexible retirement and 
mentoring pathways – heading off a projected shortfall of 70,000 nurses by 2035.4   
(ACN, ACNP)

•	 Grow Commonwealth Supported Places for nursing and midwifery students to meet 
workforce demand.  (CDNM)

•	 Fund high-quality higher education delivery and sufficient, affordable clinical 
placements, with dedicated support for First Nations students.  (CATSINaM, CDNM)

•	 Make the Commonwealth Prac Payment tax-exempt.  (CDNM)

•	 Deliver a workforce package – a contemporary education pipeline, workplace safety, 
flexible work and enshrined gender equity – to grow nurse-led models of care.   (ANMF)

5.  Address access to health care in rural, remote and regional Australia

Preventable disease 
outbreaks in rural and remote 
communities expose a serious 
gap in public health – and 
the nurses and midwives 
who hold these communities 
together need investment to 
stay and to practise safely.

•	 Invest in a nationally recognised education, training and clinical support program for 
nurses and midwives, aligned with the National Rural and Remote Nursing Generalist 
Framework 2023–2027.  (CRANAplus)

•	 Ensure clinical supervision is available to all rural and remote nurses and midwives, and 
sustain funding for critical supports including the Bush Support Line.  (CRANAplus)
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6.  Embed culturally safe care

7.  Reform aged care and mental health – the settings under most pressure

For Aboriginal and Torres 
Strait Islander people, the 
absence of culturally safe care 
is a direct barrier to care and 
a driver of poorer outcomes. 
Nurses and midwives, present 
in more communities than 
any other profession, are 
well placed to deliver it – but 
only with embedded cultural 
safety and national leadership 
behind them.

•	 Enhance cultural safety regulation across all health and education.  (CATSINaM)

•	 Provide immediate national leadership to end the practice of Aboriginal and Torres 
Strait Islander women being reported to child protection for declining to attend 
antenatal appointments.  (CATSINaM)

•	 Fund and expand Birthing on Country services and address remote midwifery service 
gaps for Aboriginal and Torres Strait Islander people.  (ANMF, CATSINaM)

Two domains where the 
system is under acute 
strain and where dedicated 
leadership and structural 
reform would let nurses 
deliver safe, high-quality care.

•	 Improve aged care through structural reform that better supports nurses and carers 
to deliver care in nursing homes, with enforced transparency and improved public 
reporting of provider compliance.  (ANMF)

•	 Establish a dedicated funding stream for nurse practitioner-led models in home and 
residential aged care, fund aged care nursing scholarships, and allow enrolled nurses 
to deliver delegated care within RN care-minute requirements – reducing avoidable 
hospital transfers.  (ACN)

•	 Establish dedicated national mental health nursing leadership to drive policy coherence 
and workforce optimisation across the health, disability and ageing portfolios.  
(ACMHN)
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Australia’s healthcare system depends on a highly skilled and diverse nursing workforce, each role bringing distinct 
qualifications, responsibilities, and career pathways. From assistants in nursing — often students training to become 
enrolled or registered nurses — to nurse practitioners with advanced clinical authority, understanding these roles  
helps patients, families, and healthcare workers navigate who does what in modern healthcare delivery.

All regulated nursing roles require registration with the Nursing and Midwifery Board of Australia – it’s illegal to use 
protected titles like ‘nurse’, ‘midwife’ or ‘nurse practitioner’ without approved qualifications and registration.

AIN 
Assistant in Nursing 
not a regulated 
designation

Sources: 

Nursing factsheets

About nurses and midwives | Australian Government Department of Health, Disability and Ageing

Nursing and Midwifery Board of Australia - Fact sheet: Scope of practice and capabilities of nurses

22
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26

Know your nursing team 
From assistant to practitioner

Nurse classification fact sheet

EN 
Enrolled Nurse

RN 
Registered Nurse

DRNP 
Designated 
Registered Nurse 
Prescriber

NP 
Nurse Practitioner

Number  
employed 

Not measured

Number  
employed  

54,000+

Number  
employed  

345,300+

Number  
employed  

New designation – 
launched September 
2025

Number  
employed  

1,870+ 

Education  
qualification

Varies by jurisdiction 
– usually Certificate 
III in Health Services 
Assistance or a portion  
of a nursing diploma/
degree

Education  
qualification

Diploma of Nursing 
(vocational education) – 
minimum 18 months

Education  
qualification

University degree 
program – Bachelor  
of Nursing (three years’  
full-time), or Master’s 
degree (two years’  
full-time)

Education  
qualification

Postgraduate 
qualification 
plus three years’ clinical 
experience plus  
six-month mentorship

Education  
qualification

Master’s Degree (two 
years’ full-time) plus 
three years (5,000 hours) 
advanced clinical nursing 
practice within five 
years of applying for NP 
endorsement.

Key responsibilities

-  Patient hygiene and 
personal care

- Record vital signs

-  Assist with mobility  
and positioning

- Meal assistance

- Basic wound dressings

-  Documentation support

Supervision level

Works under  
RN/EN supervision

Key responsibilities

-  Record vital signs

-  Provide treatments  
per care plan

-  Administer medicines

-  Assist with health 
education

-  Support daily living 
activities

Supervision level

Works under  
RN supervision

 

Key responsibilities

-  Plan, provide, and 
manage care

-  Administer medicines

-  Supervise ENs

-  Advanced practice 
roles (i.e., Clinical Nurse 
Consultants, Clinical 
Nurse Specialists, 
Clinical Nurse 
Educators)

-  Educate patients,  
families and peers

-  Apply and contribute  
to research

Supervision level

Independent practice

 

Key responsibilities

-  Key responsibilities 
of RN plus 
designated registered 
nurse prescriber 
responsibilities

-  Prescribe Schedule 2, 
3, 4 and 8 medicines

-  Work under prescribing 
agreements in 
partnership with 
authorised autonomous 
prescribers (i.e., 
medical practitioner or 
nurse practitioner)

Supervision level

Prescribes in partnership 
with an authorised 
autonomous prescriber

Supervision level

Autonomous practice

Key responsibilities

-  Diagnose, treat and 
manage complex 
conditions

-  Prescribe medications  
and therapies

-  Lead patient care 
episodes

-  Drive service 
improvement
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